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At Innovative Opportunities (I O), we are committed to fostering a workplace built on
fairness, transparency, and equity. Our compensation policy reflects our dedication to
valuing every individual's contribution while promoting a motivated and empowered
workforce.

Compensation Principles

Living Wage Commitment: All employees, including interns and apprentices, will
receive at least the London Living Wage or the National Minimum Wage, whichever is
higher.

Pay Equity: We ensure equal pay for work of equal value, regardless of gender,
ethnicity, disability, or other protected characteristics.

Transparency: Salary ranges for all positions will be clearly communicated during
recruitment and made available to all employees.

Performance-Based Progression: We implement a progressive wage model, linking
skill development and career progression to wage increments.

Implementation and Practices

Regular Pay Reviews: Annual pay reviews will be conducted to ensure our wages
remain competitive and aligned with market rates.

Comprehensive Benefits: In addition to fair wages, we offer a competitive benefits
package, including access to training and development opportunities.



Clear Communication: All employees will receive detailed, itemized payslips and have
access to information about how their pay is determined.

Ethical Employment: We prohibit exploitative practices such as inappropriate use of
zero-hours contracts.

Monitoring and Compliance

Data-Driven Approach: We will regularly collect and analyze pay data to identify and
address any pay disparities.

External Audits: We commit to periodic third-party audits of our pay practices to ensure
compliance and identify areas for improvement

Employee Feedback: We encourage open dialogue about compensation and provide
channels for employees to voice concerns or suggestions

Continuous Improvement

We are committed to continuously evolving our fair wage practices. This policy will be
reviewed annually to ensure it reflects the latest best practices, legal requirements, and
our organizational values

By implementing this comprehensive fair wage policy, | O reaffirms its commitment to
creating a workplace where every individual is valued, respected, and fairly
compensated for their contributions.



